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Why do our Clients build
their own Employee Benefits
Centers?

V.

Employee Experience
Simply Nurtures
Employee Engagement

The reality is; investing in employee experience is likely to be one of the most
rewarding investments a successful business could make. The impact on both the
top and bottom lines are enormous.

Radically increased earnings
According to Gallup research, companies with highly engaged workforces
outperform their peers by 147% in earnings per share. That is simply staggering.

Substantial increases in profitability

Towers Perrin found that there is a dramatic gap between the earnings of
businesses with highly engaged employees at a 19% increase in earnings per share,
and those with the least engaged employees at a 33% decrease in earnings per
share.

Greater productivity

Gallup found engaged and motivated employees are 21% more productive than
disengaged employees. Further research from MclLean & Company found that a
disengaged employee can cost a business up to $3,400 for every $10,000 in annual
salary!

The cost of employee turnover

The costs of recruiting, hiring, training of a new staff member are relatively
common knowledge. But the loss in productivity from departing employees (which
continues until their replacements are up to speed) is a hidden cost; successful
businesses never miss to account for.

The evidence is clear, great employee experiences do not happen by chance — they
are deliberated designed and executed, and the ROl is obvious.




Employee Engagement Ecosystem — eEE
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People give most of their lives to employers who care!
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Our philosophy is simple...
Employees should feel like they're benefiting at work every day, not just once or twice
a year. So why not offer them hundreds of benefits that help them with their everyday
lives and keep them engaged as they benefit EVERY DAY<

Our clients’ employees say their
engagement Center is an important part of

their experience of work.
Why not make it a part of yours?

For most business owners and HR leaders,
workforce engagement is indeed a hot topic.
At eBen.work, we believe that People are
always engaged when they can find a
meaning in the work they do, when they have
a social support system that motivates them,
They willingly go the extra mile for whatever
they do when their accomplishments and
when their efforts are usually acknowledged,
recognized and rewarded.

Enable

Winning companies always focus on
employee enablement as a core business
strategy that shapes many of their HR process
and activities. To achieve winning results,
companies need capable teams willing to
put forth their best effort and keep growing
every day. That may seem obvious, but it is
not easy to achieve without putting enough
aftention and adequate resources allocated
to workforce development and enablement.

> Benefit

Engage>

Emerge

Emerging your business usually entails emerging
your team. Seeing how people can help take
your business to new heights is vital for new
ventures growth and stability as much as it is to
large organizations. Setting the stage for business
growth and expansion usually require building an
work environment that shows care about the
wellbeing of their workforce and their families. So,
people can go the exira mile and help your
business emerge.




Benefits Engagement
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Your People
Your Culture

Make it your very own!
Customize your eEE _
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What is eBen.work employee Benefits Cenire (€ BC)?

A complete Employee Benefits Management System

Populated with 1000’s of real Employee Benefits ENTERTAINMERT

V ONLY Exclusively Discounted
Corporate Rates
®Buy 1 get 1 free

NO ® Buy before a set date

® Cash back
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NEW BENEFITS
REQUEST

®

INSURANCE




Meet Pradeep
Has been saving 20% on weekly Online Grocery
shopping for the past 3 months.

Meet Adam

Has saved 20% on Children’s Schooling for the
Academic Year 2020-2021.

Meet Nadeen
Has been Saving 10% extra on Fashion
Shopping for the past 2 months.

All of them won’t know eBen.work!
All are enjoying these savings via their
company’s Employee Benefits Centire...

Yes, they are!




Do you know any of these logose
Employees of our clients see them every day!
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Featured Partners & Clients
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Since inception, 2% of our revenue goes to helping people...
Contact your CSM to find out how your company can participate
| ‘




eBen.work

www.eBen.work

Disclaimer

The preceding is infended to outline our general products and service direction. It is infended for
information purposes only, and may not be incorporated info any contract. It is not a
commitment to deliver any material, service usage, or functionality, and should not be relied
upon in making purchasing decisions. The development, release, and timing of any features or
functionality described for eBen FZE products remains at the sole discretion of eBen FZE.

All rights reserved. No part of this publication may be reproduced, distributed, or fransmitted in
any form or by any means, including photocopying, recording, or other electronic or mechanical
methods, without the prior written permission of the eBen FZE, except in the case of brief
quotations embodied in critical reviews and certain other non-commercial uses permitted by
copyright law. For permission requests iworkflow@eben.work.

Copyright © 2021 by eBen FZE
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